
What is a SAT?

School-based apprentices and trainees, typically in Years 10, 11 or 12, continue to study towards their Queensland Certificate

of Education while undertaking an apprenticeship or traineeship.

To commence a school-based apprenticeship or traineeship (SAT), a student must have the support of the employer, the

school, supervising registered training organisation (RTO), and their parent or guardian. Upon completion of a SAT a

student will obtain a Certificate III qualification.

The employer, student, and parent or guardian (if applicable and appropriate) will be required to sign a training contract

with the assistance of an Australian Apprenticeship Support Network (AASN) provider agreeing to work together for the

length of the apprenticeship or traineeship.

It is anticipated that prior to lodging the training contract for registration, the AASN provider will ensure that the parties to

the contract work together, and with the parent or guardian and the school, negotiate a schedule of education, training and

employment (ETES). There must be some impact on the student's school timetable for the program to be considered

school-based and this schedule will show that impact.

Paid employment requirements

All school-based apprentices and trainees are paid for time spent working with their employer. It is expected that the

employer will provide 7.5 hours per week of paid employment, which may be averaged over a 3-month period. The

employer may provide the equivalent of a 'day' employment as part days across the week.

The employer is expected to be able to provide 375 hours (50 days) of paid employment over each 12 month period from

the date of commencement of the contract. These hours are to be negotiated with the school and the school-based

apprentice or trainee prior to the commencement of the contract. A school-based apprentice or trainee can work additional

hours or days including during weekends or across school holidays as agreed between the parties.

Note for training contracts in electrotechnology, a minimum of 600 hours (80 days) of paid employment must be provided

each 12 month period from the date of commencement of the training contract.

Prior to completing a school-based training contract, a trainee must have completed 50 days of paid employment for each

year of the equivalent full-time nominal term of the traineeship. The nominal term is based on the duration (months) as

indicated on the Queensland Training Information Service (QTIS) website for a full-time training contract specific to the

traineeship. School-based trainees will not be eligible for completion until the minimum paid work requirement has

been met.

Examples of school-based contract details:

Child Care Worker Traineeship (Certificate III in Early Childhood Education and Care)

Full-time nominal duration: 24 months

School-based nominal duration: 48 months

Minimum paid employment days required: 100 days.

Sport and Recreation Officer (Certificate III in Sport and Recreation)

Full-time nominal duration: 18 months

School-based nominal duration: 36 months

Minimum paid employment days required: 75 days.
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priority 1 qualifications are 100% subsidised

priority 2 qualifications are 87.5% subsidised

priority 3 qualifications are 75% subsidised

Leaving school

If a SAT has not been completed prior to the student leaving school, it must be converted to full-time or part-time

arrangements. An apprentice or trainee will still be required to complete the minimum number of paid working days

prior to being eligible to complete the training contract.

The department will convert school-based apprentices and trainees to full-time arrangements the day after their

Year 12 school year ends. However, for school-based apprentices and trainees who leave school before the end of

Year 12, the employer, apprentice or trainee and parent or guardian must apply to convert the contract to full-time

or part-time. Once converted, appropriate award wages and conditions apply.

Government contributions to training costs

Apprentices and trainees (including school-based) may only access a maximum of two government contributions

under the User Choice program. The government contribution to a school-based apprentice or trainee's training is

aligned to the priority level of the qualification being undertaken:

The training organisation must provide students (and their parent or guardian) with adequate information to allow

an informed decision about which qualification they will undertake as the decision may affect their access to further

funding.

USEFUL LINKS

Department of Employment, Small Business & Training                  https://desbt.qld.gov.au/training/providers/funded

Queensland Training Information (QTIS)                                          http://qtis.training.qld.gov.au/

USEFUL CONTACTS

Guidance Officer                                                                                   guidance@thegapshs.eq.edu.au

Head of Year 10                                                                                    hoy@thegapshs.eq.edu.au

Head of Senior Schooling                                                                    seniorschooling@thegapshs.eq.edu.au

Deputy Principal                                                                                   deputyprincipal@thegapshs.eq.edu.au

How do I gain a SAT?

Ultimately, a SAT is a job with an employer. Students are required to meet the requirements of the

employer. When opportunities arise we advertise on behalf of the AASN provider. Some students find

success through their part time employment, whilst others have gained positions through door

knocking or parent or family connections. The role of the school is to support the process. We have a

reliable AASN who will work with the employer, student and family to answer any questions and set

up the training agreement. The school supports the process by agreeing to release students from

their schooling to undertake the SAT. This may be in the form of employment or released to

undertake any training component.

  
  
  
F

A
Q

s

https://thegapshs.eq.edu.au/SupportAndResources/FormsAndDocuments/Documents/Advertising/Vocational%20Education.pdf
https://desbt.qld.gov.au/training/providers/funded
http://qtis.training.qld.gov.au/
http://thegapshs.eq.edu.au/
http://thegapshs.eq.edu.au/
http://thegapshs.eq.edu.au/
http://thegapshs.eq.edu.au/
http://thegapshs.eq.edu.au/

